Dean
College of Education
Bloomsburg University of Pennsylvania, a comprehensive, high-achieving, and nationally recognized university,
currently delivers a personal and challenging academic experience to nearly 9,000 students (8,253 undergraduate and
671 graduate) in 57 undergraduate degree programs and 20 graduate programs, including doctorates in audiology and
nursing practice. The university seeks a new Dean of the College of Education (COE) to carry out Bloomsburg
University’s mission of preparing students for personal and professional success in an increasingly complex global
environment.
The new Dean will provide leadership for approximately 35 full-time and 29 part-time faculty to students in six
undergraduate programs granting B.S., B.S.Ed., and dual degrees, and six graduate programs granting M.S., M.Ed.,
and dual degrees. This college is accredited by the Council for the Accreditation of Educator Preparation (CAEP)
and is approaching its next accreditation visit in 2020. Many of the college’s nationally-acclaimed programs lead to
teacher certification approved by the Pennsylvania Department of Education. The college’s Special Education
program was recently rated 23rd in the U.S. as one of the 25 Best Bachelor’s Degrees in Special Education for 2017
by Best Education Degrees, the leading guide to educational careers and colleges. The college’s American Sign
Language (ASL)/English Interpreting program recently received its specialized accreditation from the Commission
on Collegiate Interpreter Education (CCIE). Faculty for these programs are experienced PK-12 teachers, supervisors,
principals, superintendents, curriculum directors, interpreters, guidance counselors, and student affairs professionals.
In addition, students gaining teacher and interpretation certification are provided specialized training in non-academic
barriers through the McDowell Institute for Teacher Excellence and are required to obtain field experience beginning
in the first year, culminating with 16-week supervised student teaching internships. Recognizing the growing need
for college graduates from the fields of science, health sciences, technology, engineering, and mathematics, the
University's STEM Education Center was established to address this need through a wide range of programming.
Thus, the dean will be integral to the continued success of these programs and the potential to develop additional
programs in support of the college, the university, the region, and the state.
Under the leadership of a soon-to-be-appointed Provost, the Dean will serve on the Provost’s Academic Affairs
Leadership Council, and the President’s Leadership Council and will participate in the university’s upcoming
Strategic Planning process to be led by Bloomsburg’s President, Dr. Bashar Hanna. The COE dean will be an integral
figure for assuring the College of Education remains a cornerstone of the university’s academic excellence and
remains true to its mission: Understanding strength lies in diversity, the College of Education places the well-being
of learners first—fostering ethical and qualified professionals through education, scholarship, and service.
The Dean’s responsibilities include academic programming; assessment of learning, accreditation, and certification;
faculty and staff recruitment, development, and review; alumni and community outreach; collaborative strategic
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planning; budget and personnel management; enrollment management; fundraising; relationship development with
stakeholders; and promoting collaboration within and beyond the University. The new Dean will work with the
faculty and staff to strengthen current undergraduate and graduate programs and develop new programs to realize the
mission of public education in service to students and the region.
The ideal candidate will be an innovative, collaborative, and persuasive leader who is able to partner successfully
with state and national leaders in practice, policy, and research in the disciplines within the COE while guiding the
work of the College’s faculty and staff. The Dean will provide strategic leadership to advance excellence in all of the
College’s programs and to create partnerships and develop interdisciplinary education programs across the
University.
An earned doctorate in a discipline appropriate to the College of Education and an academic, scholarly record meriting
an appointment with tenure at the rank of Associate or Full Professor in the College of Education is required.
Experience in K-12 classroom teaching and general education leadership is essential. The successful applicant will
possess a record of significant scholarship, superior university teaching, successful administrative leadership, and
constructive university, professional, and community service. Demonstrated ability to work with diverse populations
is required. Additional information on the institution, including Bloomsburg University’s mission statement, can be
found at www.bloomu.edu. The position profile, including a full list of responsibilities and requirements, as well as
details about all programs, is available at: https://academic-search.com/sites/default/files/BloomUDOEProfile.pdf.
How to Apply: Nominations, applications, and inquiries may be sent in complete confidence. Full consideration will
be given to all applications received by February 10, 2019. Application materials (to include a letter of interest,
curriculum vitae, and the names, addresses, telephone numbers, and email addresses of five references – who will not
be contacted without permission) must be submitted electronically to: bloomuDOE@academic-search.com. Finalists
for the position must communicate well and successfully complete an interview process. Prior to a final offer of
employment, the selected candidate will be required to submit to a background check including, but not limited to,
employment verification, educational and credential verification, Pennsylvania Child Abuse History Clearance and
criminal background.
Assisting Bloomsburg University in this search is Senior Consultant, Ms. Kate Nolde of Academic Search.
Confidential inquiries can be pursued by contacting Ms. Nolde at bloomuDOE@academic-search.com.
Bloomsburg University does not discriminate on the basis of race, color, religion, sex, sexual orientation,
gender identity, age, national origin, ancestry, disability, or veteran status in its programs and activities as
required by Title IX of the Educational Amendments of 1972, the Americans with Disabilities Act of 1990,
Section 504 of the Rehabilitation Act of 1973, Title VII of the Civil Rights Act of 1964, and other applicable
statutes and University policies. For information regarding civil rights or grievance procedures and for
inquiries concerning the application of Title IX and its implementing regulation, contact: Title IX Coordinator,
Bloomsburg University of Pennsylvania, Warren Student Services Center, 400 East Second Street,
Bloomsburg, PA 17815; Phone: (570) 389-4529; Email:titleixcoord@bloomu.edu. Additionally, inquiries
concerning Title IX and its implementing regulation can be made to the U.S. Department of Education, Office
of Civil Rights, Region III, The Wanamaker Building, 100 Penn Square East - Suite 505, Philadelphia, PA
19107; Phone: (215) 656-6010; Fax: (215) 656-6020. The University encourages applications from
historically under-represented individuals, women, veterans, and persons with disabilities and is an AA/EOE
employer. Completing this search is contingent upon available funding.
Affirmative Action number D230A-18-292

2

