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 St. Paul, Minnesota  
 

EXECUTIVE VICE PRESIDENT & PROVOST SEARCH 

 

St. Catherine University seeks a proven academic leader for the position of Executive 

Vice President and Provost. As chief academic officer, the Provost is administratively 

responsible for academic and student affairs and serves as a key member of the 

University’s senior leadership team led by President ReBecca (Becky) Roloff. The new 

Executive Vice President and Provost will assume office as soon as possible and no later 

than January 1, 2019. 

 

St. Kate’s, as the University is popularly known, is dedicated to providing a quality 

education that combines liberal arts with career and professional opportunities. It is a 

nationally recognized comprehensive Catholic university with one of the nation’s largest 

Catholic women’s colleges at its core. The University enrolls more than 4,700 students 

(approximately 4000 FTE) and has 292 full-time faculty. St. Kate’s offers associate, 

baccalaureate, and graduate degrees. The University has two undergraduate colleges, the 

College for Women and the College for Adults; and a Graduate College. Spanning degree 

levels are the University’s four schools —Humanities, Arts and Sciences; Business and 

Professional Studies; the Henrietta Schmoll School of Health; and Social Work. In 

addition to Academic Affairs, the Provost supervises the chief student affairs 

administrator who has direct responsibility for the Division of Student Affairs. 

 

St. Kate’s offers an exceptional and rewarding leadership opportunity for its next chief 

academic officer. The Provost will lead the faculty as well as the curricular and co-

curricular support units in developing and implementing strategic initiatives involving 

undergraduate and graduate education. The incumbent must be a person of 

entrepreneurial spirit and innovative style. The successful candidate must have a 

doctoral degree and be a dynamic and creative administrator with a record of 

administrative effectiveness at the dean level or above. 

 

To apply, a candidate should prepare a letter of interest in response to the search profile, 

which can be found at www.academic-

search.com/sites/default/files/StCatherineEVPProfile.pdf. Include a long-form resume 

(with relevant administrative responsibilities/accomplishments) and the names, phone 

numbers, and emails of at least five references and the candidate’s relationship to each 

reference. References will be called at a later stage and only with the candidate’s 

foreknowledge.  

 

http://www.academic-search.com/sites/default/files/StCatherineEVPProfile.pdf
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By University policy and search committee affirmation, all information from and about 

candidates will be kept in strict confidence in perpetuity. For full consideration by the 

search committee, applications should be submitted by September 4, 2018. 

 

Send materials as an e-mail attachment in Microsoft Word format to: 

StkateEVP@academic-search.com. The search is being assisted by Academic Search, 

Inc. Maya Ranchod Kirkhope is the senior consultant for this search and can be reached 

at mrk@academic-search.com and 703-380-9195. 
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