The University of Alaska Anchorage
Vice Chancellor for Administrative Services
The University of Alaska Anchorage invites applications and nominations for the position of Vice
Chancellor for Administrative Services. The position reports to the Chancellor and has a start date of
January 2018.
The eight academic units on the Anchorage campus are the colleges of Education, Health, Arts and
Sciences, Business and Public Policy, and Engineering; the Community and Technical College; the Honors
College; and the Graduate School. The campus also has an award-winning library that serves both UAA
and the neighboring private Alaska Pacific University. UAA is accredited by the Northwest Commission
on Colleges and Universities. In addition, many of UAA’s colleges and academic programs are externally
accredited by national organizations that set the educational standards for the profession.

ABOUT THE VICE CHANCELLOR FOR ADMINISTRATIVE SERVICES
The Vice Chancellor for Administrative Services reports to the Chancellor, and oversees the Division of
Administrative Services, consisting of eight organizational departments: Athletics, Budget, Business
Services, Facilities and Campus Services, Financial Services, Human Resource Services, Information
Technology, and the University Police. The division has more than 270 staff members, and a 2017/18
budget of over $68 million.
Under the general direction of the Chancellor, the Vice Chancellor for Administrative Services is the
institution’s chief administrative and financial officer. The Vice Chancellor is responsible for long range
fiscal and budget planning which includes operating and capital budgets, debt management, auxiliary
operations and overall financial and facilities oversight of all UAA campuses. The Vice Chancellor
participates as a member of the Chancellor’s Cabinet and senior executive team, and must be able to
work collaboratively with faculty, deans and administrators.
REQUIRED QUALIFICATIONS
• Advanced degree (or equivalent combination of education and experience) in business,
administration, or a related field
• A record of progressively responsible leadership positions
For complete details on the desired qualifications, opportunities and challenges of this position please
review the position profile: http://www.academic-search.com/sites/default/files/UAAVCASProfile.pdf

TO APPLY
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The search is being assisted by Academic Search, Inc. For a confidential discussion of this position prior
to applying or nominating, contact Dr. Eric Richtmyer at ewr@academic-search.com.
The position will remain open until filled and candidates are encouraged to submit materials no later
than September 29, 2017 to be assured full consideration. Materials should include a letter of interest
addressing how the applicant meets the qualifications described above, curriculum vitae or resume, and
a list of at least five references with full contact information to UAAVCAS@academic-search.com.
The University of Alaska Anchorage is an affirmative action/equal opportunity employer and educational
institution. The University of Alaska does not discriminate on the basis of race, religion, color, national
origin, citizenship, age, sex, physical or mental disability, status as a protected veteran, marital status,
changes in marital status, pregnancy, childbirth or related medical conditions, parenthood, sexual
orientation, gender identity, political affiliation or belief, genetic information, or other legally protected
status. The University's commitment to nondiscrimination, including against sex discrimination, applies
to students, employees, and applicants for admission and employment. Contact information, applicable
laws, and complaint procedures are included on UA's statement of nondiscrimination available at
www.alaska.edu/titleIXcompliance/nondiscrimination
Applicants must be eligible for employment under the Immigration Reform and Control Act of 1986 and
subsequent amendments. Application for employment with the University of Alaska is subject to public
disclosure.
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