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Bloomsburg University of Pennsylvania (BU), 
a comprehensive, public university located in 
the beautiful northeastern section of the state, 
seeks an innovative, collaborative, and dynamic 
leader to serve as the Dean of its College of 
Education (COE). The Dean will advance the 
College’s mission to prepare ethical educational 
professionals who are empowered to assess 
the development and facilitate the growth of all 
learners to succeed and lead in our diverse and 

technologically complex world; and to serve as 
a resource to the region. This is an exceptional 
opportunity to assume leadership of a College 
with nationally acclaimed programs, and to build 
on the College’s current strengths, expand its 
engagement with educational and governmental 
institutions, and position it to significantly influence 
policy and practice in the areas and departments 
served by the College, which are detailed later in 
this document.  

THE SEARCH
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Bloomsburg University is the third largest 
university within the 14 public universities in the 
Pennsylvania State System of Higher Education.  
Building on a rich history of academic excellence, 
the University prepares and inspires students 
to become dynamic and confident leaders.  
Established in 1839 as a literary institute, it was 
purchased by the Commonwealth of Pennsylvania 
in 1919 and renamed Bloomsburg Normal School, 
and eventually Bloomsburg State Teachers 
College in 1927, at which time it was authorized to 
grant a bachelor of science in education.  In 1960, 
the school’s name was changed to Bloomsburg 
State College. Authorization was received to grant 
a bachelor of arts for liberal arts programs in the 
humanities, social sciences and natural sciences 
and mathematics. Graduate study leading to a 
master of education was inaugurated. A doctoral 
program in clinical audiology, in conjunction with 
Indiana University of Pennsylvania, was approved 
in 2003.

The institution’s current title, Bloomsburg 
University of Pennsylvania, was officially adopted 
when commonwealth legislation established the 
14-member State System of Higher Education on 
July 1, 1983. James McCormick, BU’s president 
at the time, became the System’s first chancellor.  

Today, as the largest comprehensive university 
in Northeastern and Northcentral Pennsylvania, 
BU serves approximately 8,600 students, 56 
undergraduate majors with more than 60 minors, 
and approximately 600 students in 19 graduate 
programs.  Students also have opportunities 
to study abroad in Europe, Asia, Africa and the 
Americas.  More than 250 student clubs and 
organizations — ranging from community service 
to the arts and business to entertainment — give 
students the opportunity to develop their leadership 
skills and creativity to grow both professionally 
and personally. Students are actively involved 
within the community with more than 62,000 hours 
dedicated to volunteerism each year.

Bloomsburg is rated 10th overall in Top Public 
Universities in Pennsylvania based on key 

statistics, student reviews and polls, as well as a 
good value for in-state students.  It is designated 
a Military Friendly School by Victory Media, 
publisher of GI Jobs magazine, and 104th of 
the Best Regional Universities, northern region, 
in Best Colleges rankings by U.S. News and 
World Report, It’s Nursing program is rated first 
in the commonwealth and 60th in the nation by 
CollegeAtlas.org, and the University is rated 23rd 
in the country as one of the 25 Best bachelor's 
degrees in Special Education for 2017 by 
Best Education Degrees, the leading guide to 
educational careers and colleges.

The Campus features 54 buildings across 366 
acres, with residence halls, academic buildings, 
student services, the library, administrative 
buildings, and a beautiful central Quad on the 
Lower campus and  three student apartment 
complexes, athletic facilities and an outdoor 
adventure property featuring a 50-foot climbing 
wall and high ropes course on the Upper campus.  
Bloomsburg University sponsors 21 intercollegiate 
men’s and women’s sports with over 500 student-
athletes who compete at the NCAA Division II level 
within the Pennsylvania State Athletic Conference 
with the exception of men’s wrestling, which 
competes at the NCAA Division I level.

SEARCH PROSPECTUS: Dean of the College of Education



5

Bloomsburg University's Strategic Planning 
and Resource Council (SPARC), a committee 
made up of students, faculty, staff, alumni and 
community members embarked on a long-range 
strategic planning process during 2009-10, that 
was completed in 2015, called Impact 2015: 
Building on the Past, Leading for the Future.  It 
began with deep thought and spirited discussion 
on what lies at the core of Bloomsburg University: 
our mission, values and vision.  In 2016 the State 
System developed a Strategic Plan 2020: Rising 

to the Challenge which called for the development 
of detailed annual actions plans for each university 
for transparency and to document progress 
toward system and university strategic goals.  
Bloomsburg developed its 2016/2017 Action Plan 
in accordance with the System’s Plan, after which 
a Presidential leadership change occurred.  Under 
the new leadership of President Bashar Hanna, a 
strategic planning process will begin in the coming 
months, and the new Dean will be an integral 
contributor to the process.  

UNIVERSITY STRATEGIC PLAN
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Bloomsburg University is currently seeking its 
next permanent Provost through a search process 
that will conclude in early Spring of 2019.  Once 
named, the new Provost will become part of 
the final interview process for the Dean search.  
Currently, leadership of Academic Affairs is 
being provided by Dr. James K. Krause, who has 
served as a faculty member in the department of 
Exceptionality Programs.

Dr. Krause graduated from Bloomsburg University 
in 1982 with a Bachelor of Science in special 
education.  He received a graduate assistantship 
and completed his Master of Science in special 
education at BU.  After working in public education 
for 13 years as a teacher and administrator, 
he completed his doctoral studies at Temple 

University in Educational Leadership and Policy 
Studies.  He was awarded a dissertation fellowship 
from Temple University for the quality of research 
on inclusive practices for children with disabilities. 

Dr. Krause began his career at BU as an adjunct 
instructor in the department of exceptionality 
programs.  He later served as the department chair 
for more than 10 years. Upon completion of his 
departmental role, he served as interim assistant 
dean in the College of Education, responsible 
for NCATE (National Council for Accreditation 
of Teacher Education) accreditation, program 
development and unit assessment.   Prior to his 
current role, Dr. Krause served as acting vice 
provost and dean of undergraduate education.

INTERIM SENIOR VICE PRESIDENT AN PROVOST, 
DR. JAMES KRAUSE
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Bashar W. Hanna, Ph.D., was named the 
19th president of Bloomsburg University of 
Pennsylvania in July 2017. Dr. Hanna was 
a professor of biology and formerly vice 
president for academic affairs and dean of 
the faculty at Delaware Valley University in 
Doylestown.

As the vice president for academic affairs 
at Delaware Valley from 2011 to 2016, Dr. 
Hanna helped implement a $60 million capital 
campaign; launched four bachelor degrees, 
four master’s degrees and the institution’s 
first doctoral degree. He also guided the 
institution through a successful change to 
university status and created articulation 
agreements with five community colleges 
leading to a significant increase in transfer 
students. Additionally, under his leadership, 
graduate enrollment increased by 65 percent. 

Prior to Delaware Valley, Dr. Hanna served 
as associate provost at Ithaca College in 
Ithaca, N.Y. There he launched the college’s 

Integrative Core, increased external grant 
funding 20 percent and co-authored the 
institution’s academic strategic plan, IC 
20/20.  Dr. Hanna served as the dean of the 
College of Liberal Arts and Sciences and 
interim provost at Kutztown University of 
Pennsylvania from 2005 to 2009. Among his 
many achievements at Kutztown, he helped 
increase enrollment 11 percent, while also 
improving the academic profile of incoming 
classes.   Hanna was also the chief academic 
officer and dean of academic affairs for DeVry 
University – Pennsylvania leading the launch 
of operations in five sites in Pennsylvania.  
Before DeVry, he served his alma mater, 
Temple University, in various capacities.  He 
was the associate dean of the College of 
Science and Technology.  Dr. Hanna earned 
his Bachelor of Arts in biology; his master’s 
degree in developmental biology and his 
Ph.D. in developmental neurobiology from 
Temple University.  More information about 
Dr. Hanna can be found at http://intranet.
bloomu.edu/president.  

PRESIDENT DR. BASHAR HANNA

http://intranet.bloomu.edu/president
http://intranet.bloomu.edu/president
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The mission of Bloomsburg University’s College 
of Education is to prepare ethical educational 
professionals who are empowered to assess 
the development and facilitate the growth of all 
learners to succeed and lead in our diverse and 
technologically complex world; and to serve as a 
resource to the region.   The College of Education’s 
programs are accredited by the Council of the 
Accreditation of Educator Preparation (CAEP) 
through NCATE legacy and lead to teacher 
certification approved by the Pennsylvania 
Department of Education.  Classes are taught 
by faculty who have extensive experience in PK-
12 schools as teachers, supervisors, principals, 
curriculum directors, and superintendents.  Most 
faculty are fully engaged in remaining up-to-date 
with policy and accreditation compliance.  Students 
receive specialized training in non-academic 
barriers (social, emotional and mental health, 
suicide prevention) through the McDowell Institute 
for Teacher Excellence, and programs allow for 
dual certification, English as a Second Language 
(ESL) Certificate, and STEM Endorsement for 
enhanced marketability.  Teaching programs 
include field experiences beginning in the first year 
culminating with a 16-week supervised student 
teaching experience.

The College of Education is organized into the 
following two departments, the Department of 
Teaching and Learning and the Department of 
Exceptionality Programs.  Each Department is 
headed by a Department Chair who reports to the 
Dean.  A new Associate Dean was just hired to 
assist the College in preparation for the 2019/2020 
CAEP accreditation visit.  

Enrollment has dipped over the last few years for 
new entering freshmen from 205 in Fall 2012 to 183 
in Fall 2016; however, transfer student enrollment 
has increased from 32 transfer students in Fall 
2012 to 43 in Fall 2016.  Currently the retention 
rate is approximately 81%.  Graduate enrollment 
has fluctuated from 217 in Fall 2012, to 182 in Fall 
2014, to 208 in Fall 2016.  

The Department of Teaching and Learning
Through the College of Education's Conceptual 
Framework vision, the Department of Teaching 
and Learning develops education majors into 
responsible educators who provide a safe, caring 
and effective classroom environment for their 
future students. It also provides teacher candidates 
with a strong foundation of teaching methods in 
specific subject and discipline areas to effectively 
prepare their future students for the next step of 
their lives.  

This department serves the larger percentage of 
students enrolled in the College where 18 full-
time and 29 part-time faculty deliver courses 
to approximately 1,160  students.  Faculty feel 
program revisions are needed including updating 
the curriculum and finding new ways to deliver the 
programs of the department, and are looking for 
leadership and guidance from the new Dean to 
complete these and other projects.

Undergraduate Programs of Study
Early Childhood Education (PK-4) (B.S.Ed.)
Middle Level Education (4-8) (B.S.Ed.)
Secondary Education (7-12) (B.S.Ed.)
A Minor in Educational Technology is offered to all 
COE Education Majors.

Graduate Programs of Study
Early Childhood Education (M.Ed.)
Middle Level Education (M.Ed.)
Graduate in Reading (M.Ed.)
College Student Affairs (M.Ed.)
Certification Programs

Descriptions of each of these programs can be 
found at http://intranet.bloomu.edu/teaching-
learning.

THE COLLEGE OF EDUCATION
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The Department of Exceptionality Programs
Bloomsburg University's Department of 
Exceptionality Programs offers several options 
for undergraduate and graduate study, including 
ample opportunities for classroom and field-based 
study and experiences through partnerships with 
area schools, intermediate units, organizations, 
and community events.

Through the College of Education's Conceptual 
Framework vision, the Department of Exceptionality 
Programs develops students into transforming 
educators and interpreters who not only effectively 
manage constant change but also meet the 
individualized needs of their future students and 
adults.  Approximately 14 full-time and ______ 
part-time faculty engage students in these unique 
and nationally recognized programs.

The ASL/English Interpreting Program is a 
rigorous four-year interpreter education program. 
This program prepares students to interpret in 
various settings upon graduation. Students first 
learn ASL skills, then later in the program, they 
learn how to interpret between ASL and English. 
The students are instilled with the values of life-
long learning.  The ASL program just received 
national accreditation through the Commission 
on Collegiate Interpreter Education (CCIE) in 
December of this year (2018).

The Special Education Program offers both 
undergraduate and graduate students the 
opportunity to gain teaching certification in Special 
Education (PK-8) and Early Childhood Education 
(PK-4). Undergraduate students earn a B.S. 
degree with dual certification. Options for graduate 
students include an M.S. in Special Education 
(M.S.) and an M.Ed. with dual certification or 
advanced certification. We also offer a non-
degree advanced teaching certification in Special 
Education (PK-8 and/or 7-12) for certified teachers 
and a Special Education Supervision Certification. 
These programs are accredited through the 
Pennsylvania Department of Education (PDE), 
the Council for Exceptional Children (CEC), and 
the Council for the Accreditation of Educator 
Preparation (CAEP).

The Education of the Deaf/HH Program has 
three different programs within this area of study: 
a) the 13-month graduate Master of Science 
in Education of the Deaf/HH (N-12), b) the 
undergraduate BS Dual Deaf/HH (N-12) and Early 
Childhood Education (PK-4) teacher certification, 
and c) a career concentration in Education of the 
Deaf/HH. Both the undergraduate and graduate 
degree programs prepare perspective classroom 
and itinerant teachers of deaf and hard of 
hearing students in oral, total communication and 
bilingual environments. The teacher certification 
programs are accredited through the CEC and 
Council on the Education of the Deaf (CED) as 
well as Pennsylvania Department of Education 
(PDE). The undergraduate Deaf Education 
teacher certification program is the only one in 
Pennsylvania.

Minors in the College of Education
• American Sign Language (ASL)
• Child Life Specialist
• Deaf Education
• Education Technology
• Playwork (the first of its kind in America)
• Special Education

Certificate Programs
• English as a Second Language (ESL) 

Certificate Program
• PK-12 Principal Certification
• PK-12 Supervisory Certification in Curriculum 

and Instruction
• PK-12 School Counseling Certification
• Playwork Certificate
• Supervisory Certification in Special Education
• Teacher Certification

Interdisciplinary Programs
• Business Education
• Master in Business Education

THE COLLEGE OF EDUCATION (cont.)
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McDowell Institute for Teacher Excellence in 
Positive Behavior Support
The McDowell Institute, established in 2012 
through the generosity of Susan W. McDowell, is 
dedicated to supporting the facilitation of social, 
emotional, and behavioral wellness of children, 
youth, and young adults across school and 
community settings. This mission is accomplished 
through training, technical assistance, and 
information dissemination.  

The Institute’s initial focus was to incorporate 
instruction in Positive Behavior Support into 
Bloomsburg University’s educator preparation 
curriculum. This has been accomplished by 
situating an array of value-added learning 
experiences for all education majors starting at 
the onset of their enrollment (e.g., freshman year) 
up through program completion (e.g., graduation 
following successful completion of student 
teaching). Since inception in 2012, more than 
one thousand undergraduate and graduate pre-
service educators plus BU faculty and staff have 
participated in numerous and distinct professional 
development events on campus associated with 
facilitating social, emotional, and behavioral 
wellness in PK-12 students.

Over the past two years, the McDowell Institute 
has further expanded its outreach and impact with 
PK-12 students through partnership initiatives 
beyond campus. The Institute continues to be 
highly visible as a resource to local schools through 
regional partnerships (e.g., Greater Susquehanna 
Valley United Way) and at the state level through 
collaboration with state level partners including the 
Pennsylvania Training and Technical Assistance 
Network (PaTTAN), Office for Safe Schools and 
the Office of Mental Health and Substance Abuse 
Services (OMHSAS).

The McDowell Institute is currently operating more 
than forty interrelated initiatives in play to facilitate 
social, emotional, and behavioral wellness of 
children, youth, and young adults across school 
and community settings.  Explore more about 
this one of a kind program at http://bloomu.edu/
mcdowell.

Regional STEM Education Center
Recognizing the growing need for college 
graduates from the fields of science, health science, 
technology, engineering and mathematics, 
Bloomsburg University's STEM Education Center 
has been established to address this need 
through a wide range of programming.  The focus 
has been on STEM pipeline development (K-
12), the professional development of teachers in 
collaboration with regional districts, cutting-edge 
research in STEM education, and innovative 
college programs based on pedagogies that 
produce graduates prepared for success in STEM 
fields. A new Education Magnet Program has 
been established to create an education pipeline 
and to prepare high school juniors and seniors 
for success in the education field through early 
college coursework. More about this program 
can be found at http://intranet.bloomu.edu/stem-
center. 

Much more about the College of Education can be 
explored at http://www.bloomu.edu/coe. 

THE COLLEGE OF EDUCATION (cont.)
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Reporting to the Senior Vice President and Provost 
and serving on the Academic Affairs Leadership 
Council, the Dean will provide leadership for 
faculty, staff, and the student experience for the 
College of Education.  S/he will be responsible 
for developing, in collaboration with faculty and 
in the true spirit of shared governance, a plan for 
the College’s continued growth and development. 
The Dean’s responsibilities will include 
academic programming; assessment of learning, 
accreditation, and certification; faculty and staff 
recruitment, development, and review; alumni 
and community outreach; collaborative strategic 
planning; budget and personnel management; 
enrollment management; fund-raising; relationship 
development with stakeholders; and promoting 
collaboration within and beyond the University. 
The Dean will work with the faculty and staff to 
strengthen current graduate and undergraduate 
programs and develop new programs to more 
powerfully realize the mission of the College and to 
further promote the mission of the University. The 
successful candidate will be one who joins with 
colleague Deans, the Provost, and other senior 
administrators to be a member of a cohesive 

leadership team for the University; advances 
the mission of BU and the College of Education; 
and will commit to embody that mission in the 
programs as well as in the overall operation of the 
College.  The Dean will promote accountability and 
collaboration for faculty participation in innovative 
discussions and actions that will continue to 
advance the College.

The ideal candidate will be an entrepreneurial, 
innovative, collaborative, and persuasive leader 
who is able to partner successfully with state and 
national leaders in practice, policy, and research 
in the disciplines within the COE while guiding 
the work of the College’s faculty and staff. The 
Dean will provide strategic leadership to advance 
excellence in all of the College’s programs and to 
create partnerships and develop interdisciplinary 
education programs across the University. The 
Dean will advocate for the College inside and 
outside the University, while strengthening 
students’ educational experience and developing 
creative partnerships for the College across the 
region.

THE OPPORTUNITY OF DEAN
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Opportunities:
Responding to Significant Leadership Change 
at the University: The new Dean of the College 
of Education will join a team of new and nearly-
new Deans all reporting to a new Provost & Senior 
Vice President. The Dean will be charged with 
executing the strategic plans of the School and 
University with the intention to enhance and solidify 
Bloomsburg’s nationally recognized College of 
Education.

Providing External Leadership for the College: 
The new Dean will have the opportunity to extend 
and enhance the College’s strengths currently 
embodied in excellent educational opportunities 
offered to education leaders across the state and 
the region. 

Leading a Strong, Unified College: A strategic, 
open, and transparent new Dean will have the 
opportunity to continue discussions regarding 
academic governance and college culture. 
Working with departmental and staff leadership, 
the Dean will facilitate the setting of academic and 
operational strategic directions and encourage 
teamwork that, when aligned with the College’s 
mission and rooted in viable academic models, will 
generate opportunities to refresh current programs 
and establish new graduate and/or undergraduate 
programs, and employ new modes of education 
delivery. The faculty and staff are eager to explore 
and propose innovative programs that can meet 
local, regional, and national needs. 

Taking Advantage of Technology: The new Dean 
will have the opportunity to lead the College in 
taking advantage of the various uses of technology 
to enhance the education and delivery processes 
across the College. 

Challenges: 
Strengthening Intra-school Connections: The 
new Dean will lead the faculty and staff to take 
advantage of their various backgrounds, interests, 
and foundational experiences, while unifying 
the departments through a mission, culture, 
and structure that honors the distinctiveness 
of its programs and builds on shared vision 
and commitments. This will require creativity, 

leadership, a new view of a shared future, and an 
exploration of the potential for synergies from the 
different disciplines within the College as well as 
with related disciplines throughout the University. 

Dealing Constructively with Enrollment and 
Financial Issues: The new Dean will, in conjunction 
with the Office of the Provost, collaborate with the 
faculty and staff to address issues of decreasing 
enrollments in some programs. The Dean, faculty, 
and staff will work together to address these 
issues creatively and constructively to increase 
enrollments and revise programs in ways that 
meet new needs and generate demand for what 
the College offers. 

Responding Creatively to Accreditation 
Challenges: The new Dean will develop 
innovative, creative, and streamlined ways to work 
with the faculty and staff to respond positively 
and efficiently to accreditation requirements. 
Opportunities to utilize technology and practice 
constant and accurate assessment, tracking 
data, and forecasting future success will bring 
practice into policy and keep the College on track 
for accreditation for continuing and potential new 
programs.

Enhancing Resources: The new Dean will lead 
and support the faculty to plan for garnering and 
deploying resources of all kinds to strengthen the 
educational experiences of students, increase 
relevant research, support creative networking and 
collaboration, and expand community engagement. 
Securing resources is vital to the College’s strength 
and capacity to achieve its potential in the rapidly 
changing context of PK-12 education locally, 
regionally, and nationally. The challenge will be to 
help find those resources through entrepreneurial 
approaches to program and revenue growth and 
through partnerships with the external education 
community, donors, and granting agencies. 
The Dean must play a major leadership role in 
helping to develop these resources as the College 
realizes its vision.  The ability to mentor faculty in 
establishing relationships that may lead to funding 
opportunities would expand the potential for the 
College’s financial needs.

LEADERSHIP AGENDA
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The successful candidate will be an innovative, 
open, and persuasive leader and skilled collaborator 
with a deep appreciation for excellent education 
and with the networking and entrepreneurial skills 
required to work successfully with a wide range 
of individuals and constituencies across multiple 
organizations. 

The new Dean will possess: 
Appropriate Academic Background: An earned 
doctorate in a discipline appropriate to the College 
of Education and an academic, scholarly record 
meriting an appointment with tenure at the rank 
of Associate or Full Professor in the College of 
Education. Teaching or administrative experience 
at the K-12 level is necessary to effectively 
engage with partners in those institutions. A record 
of significant scholarship, superior university 
teaching, successful administrative leadership, 
and constructive university, professional, and 
community service.

Knowledge of Education Requirements: 
Current knowledge of and effective engagement 
with accreditation and certification requirements 
in teaching, counseling, school psychology, and 
education leadership delivered through traditional 
and nontraditional modes. 

Mission Focus and Commitment: Support for 
the mission of Bloomsburg University as a public 
institution within a System, and a commitment to 
embodying that mission in the College’s programs 
and in the operation of the College. 

Managerial Skills and Experience: Demonstrated 
success in managing complex projects, groups, 
or organizations. Managerial skills which include 
an ability to work with and supervise others, 
manage budgets and financial projections, plan 
and organize work, communicate effectively 
throughout the organization, and make difficult 
decisions when necessary. 

Leadership Skills: Demonstrated success 
in an academic administrative position in 

higher education, to include: team building 
and collaboration, transparency in decision-
making, respect for other opinions and voices, 
an understanding of shared governance in 
the academy, and the exercise of creativity, 
vision, and entrepreneurial spirit in developing 
and achieving goals. Clear communication is 
necessary in creating a culture of accountability 
and collaboration.

Strategic Planning Knowledge and Experience: 
A record of leading or having had responsibilities 
in a strategic planning process that resulted in 
genuine change in programs or the institution. 

Vision: A demonstrated ability to articulate, 
animate, and sustain a narrative vision that will 
ground strategic planning; provide the rationale 
for program assessment, development, and 
change; and inform the strengthening of current 
programs and the development of new programs 
that advance the School’s mission and contribute 
to its competitive advantage in the fluid landscape 
of K-12 education. 

Fundraising Abilities: A successful record of or 
propensity for fundraising including such activities 
as successful acquisition of grants, working 
with alumni and friends of the institution, and 
constituency building. 

Professional Acumen: A demonstrated and 
politically astute connection to the local, regional, 
and national community regarding PK-12 education 
and related fields. This connection should include 
an understanding of the possible future of PK-12 
education and its economic and political realities 
from various perspectives, a familiarity with current 
research and emerging trends in education, and 
an involvement with national professional societies 
and organizations. 

Intra-Institutional Networking Credentials: 
Ability to work across unit lines to expand 
educational quality and to develop and sustain 
programs. 

DESIRED QUALIFICATIONS, EXPERIENCE, 
AND ATTRIBUTES
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How to Apply: Nominations, applications, and 
inquiries may be sent in complete confidence. 
Full consideration will be given to all applications 
received by February 7, 2019. Application 
materials (to include a letter of interest, curriculum 
vitae, and the names, addresses, telephone 
numbers, and email addresses of five references – 
who will not be contacted without permission) must 
be electronically submitted to: BloomDCOE@ 
academic-search.com.

Assisting Bloomsburg University in this search 
is Ms. Kate Nolde (kvn@academic-search. 
com), Senior Consultant with Academic Search, 
Inc., Washington, D.C. Further information about 
Bloomsburg University is available at www. 
bloomu.edu.

Bloomsburg University of Pennsylvania is 
committed to equal employment and equal 
educational opportunities for all qualified individuals 
regardless of race, color, sex, religion, national 
origin, affectional or sexual orientation, age, 
disability, or other classifications that are protected 
under Title IX of the Education Amendments of 
1972, Section 504 of the Rehabilitation Act of 
1973, the Americans with Disabilities Act of 1990 
and other pertinent state and federal laws and 
regulations.

APPLICATIONS AND NOMINATIONS
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ABOUT ACADEMIC SEARCH

Academic Search, Inc. is assisting Bloomsburg University in this 
work. For more than four decades, Academic Search has offered 
executive search services exclusively to institutions of higher 
education. Academic Search was founded on the principle of 
strengthening higher education leadership through professional 
search services. We are the only search firm in the nation with a 
formal relationship to a premier leadership development program. 
As the subsidiary of the American Academic Leadership Institute 
(AALI), Academic Search provides substantial financial support 
to a number of leadership identification, development, and 
support programs across all sectors of public and private higher 
education. For more information, visit http://www.academic-
search.com/. 

Identifying leaders for higher education since 1976.

Committed to identifying and 
DEVELOPING LEADERSHIP by 

providing the highest level 
of search to our clients and 

assisting in ENRICHING 
THE PIPELINE 

of potential leaders 
in higher 

education.

www.academic-search.com • 202.332.4049


